


Tri-Share Models

* Public-private partnership: Employers,
employees and the state share in cost of child
care.

 Parents with low- to middle incomes: Typically
target support for parents who earn too much to

qualify for child care assistance but still struggle to
afford care.

 Parent choice: Allows parents to choose their
preferred child care provider.

* Local administration: Community-based partners
process applications from employers, employees
and child care providers
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States participating in
Tri-Share

* Michigan: Pilot program began in 3 counties in 2021, now reaches 59
of the state’s 83 counties.

 Current: 489 children from 376 families.

* Future: Projected to reach 7,500 children across 5,000
households statewide by 2028.

- Noble County, Indiana: Investment of $50,000 in County
Economic Development Income Tax revenue for a county-
wide pilot.

+ Kentucky HB 499 (2022): Employee Child Care Assistance
Partnership. Investment of $15 million from state general
fund over the biennium.

« New York: FY24 budget includes $4.8 million for the state’s
Employer-Sponsored Child Care Pilot Program that will
operate in 3 regions.

« North Carolina: FY24 budget includes $900,000 a year for a
pilot in 3 counties.
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Benefits

 Affordability for families

« Consistent, timely payments to
providers

« Work life balance for employees

* |ncreased recruitment and
retention for employers

MI Tri-Share Child Care, Michigan Women's Commission



Considerations

Administrative model
Eligibility
State subsidy

Employer participation

Employee participation



